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Life Planning
Understand career
requirements
and personal interests
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Job Tasting and

Exploration
Career Sharing
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Overcome
Challenges

Develop positive
mindset and attitude

Experiential Adventure

Youth is our future -
leaders, innovators and -
transformers. MTR ﬂ
Corporation strives to

promote advancement and
opportunities for youngsters through our
summer programme ‘Train' for Life's
Journeys for secondary school students since 2009. Through a
series of activities, we provide students with extraordinary

learning experience to unleash their potential, inspire their future
life planning, thus helping them thrive with the communities.

To echo the three social and environmental objectives of MTR
Corporation, namely (1) Social Inclusion, (2) Advancement and
Opportunities, and (3) Greenhouse Gas Emissions Reduction, the
theme of this year’s programme is “Achievement - Inclusion -
Dream”. We encourage students from different cultural
backgrounds to participate in the activities, communicate and
collaborate to experience the brilliance of diversity and inclusion
throughout the learning journey. Amidst the “New Normal’, we
endeavour to equip our next generation with essential skills and
abilities to thrive in a volatile, uncertain and complex world.

Audience 2021-22 Academic Year / Secondary 3-5 Students
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Team Spirit
Build personal network,
encourage
communication and
learning
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Diversity and
Inclusion
Embrace multiculturalism,
respect and appreciate the
beauty of different cultures
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Team Building
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Community Caring
Activities
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Mid to Late August
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Workshops (2 Days), Experiential Adventure (1 Day), MTR Job Tasting (2 Days),
Closing Ceremony

SFEIAERTEE  UoERNET SARMIEFEAR  YHEBERSEEMA
Face-to-face programme in the format of groups, led by social workers and with
MTR staff as mentors
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Mainly in Cantonese, with bilingual information for activities, the crew will facilitate
communication in English as needed

)

* BEATBEBRAGEZAMEERR  S8IEEEHE * All programme costs will be sponsored by MTR, including
THENBEER - MTR rides between activities.

IR RN EE AL AER KA LT o * Programme arrangement might be adjusted or changed to online

e pan e . activities depending on the pandemic situation. MTR and
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A AR REERE T O RIER F R 2R Methodist Centre will review and announce the details when
appropriate.
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June 5 July 6 August 22 -23
Application Deadline Results Announcement MTR Job Tasting
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June 24 -28 August 18-20 August 29
(within this period) Workshops and Closing Ceremony

Video Interview Experiential Adventure
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BT BB ST ES IR LI FEAFIEMEE This programme offers awards to commend
HERABERHEY: students who actively participate and immerse

g themselves in learning:
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e Participants with 80% or above attendance will
receive a certificate specifying their “other

] WEE learning experiences hours”
o WIEEIE [RELHLESE| - e Awards include “Outstanding Student Award’,
[RESSASE| « [REE “Our Favourite Team Member Award’, “Most

Outstanding Student Award”, and “Presentation
= C =]

RBRR] R [REFRER Award”. Certificates and prizes will be presented
®B|  SREBLEREREFZRK to awardees for encouragement
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MTR Job Tasting

r=
FEETARER e MTR staff members from various fields of
s REZHEBEFZBRERES  HHEERARBE profession will introduce their daily work,

o BN RBERD  BAABRARRZER allowing students to explore and experience
different job positions and operations of MTR,
understand the required skill sets and identify
personal interests, providing enlightenment
and support for their life planning process

* The programme also aims to cultivate a sense of
empathy in students through understanding the
MTR travelling experience of different stakeholders
in the community

Experiential Adventure

® The programme provides various adventure and
team building activities to enhance the confidence,
and problem-solving and communication skills of
students, as well as to expand their personal network
and build team spirit
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Building an inclusive community

* We encourage students from different cultural
backgrounds to join the programme with mutual
respect, and to understand and appreciate diverse
cultures

¢ “Embracing the Community” will be arranged by social
workers for participants to visit different groups in the
community, such as the visually and audibly impaired,
disabled, and homeless persons

¢ We walk into the community with students to cultivate
their sense of empathy and care about the needy for
building an inclusive community

-~ -]
aE;EE!E"ean1 " <

TIRiEIB look

o BBREMANERRSN  EBETHRACHE
BRER - RBERBIEER

« MFATENATSZARTEER  BETEM
BRI TRATRERE AR

BIAEH - FRIESIHE

o MERMREE£ERRESHEFENEEHFE Career Sharing

6 BitPESEIFMERANEEEEREZDHR L ,
E WEBEERFARRIELSE ¢ Through career orientation analysis, students can understand

their interests and strengths, and get prepared for career
planning

e Professionals from different industries will share about
their day-to-day work for the students to understand the
entry requirements and career ladder

Applying the learnings

¢ The closing ceremony will be organised jointly by the
alumni and participants of the programme, who will apply
their learnings on project management and offer sharings
through performances and various forms of expression
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2021 is the 13th year since the launch of MTR’s 'Train' for Life's
Journeys summer programme, with the theme “Exploration,
Understanding, Inclusion”. Under the impact of the pandemic, the
summer programme was held online, participants’ passion was
unshakable regardless of the format. Over 100 S3 - S5 secondary
school students actively participated in various activities through-
out the 4-day journey. To provide students with more practical
experience and to promote social inclusion, we rolled out another
4-day winter special programme, around 40 participants selected
from the online version over the past two years joined MTR site
visits and interacted in person. Both the summer and the winter
programmes covered diversified activities, including life planning
workshops, mindfulness practice in times of adversity, workshops
and sharing sessions arranged by non-governmental organisa-
tions, as well as MTR job sharing and tasting.

Through these activities, participants were able to unleash their
potential, understand the community needs with empathy, and
enjoy an extraordinary learning journey. We believe that they will
surely grow and contribute their strength for a brighter future.
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Non-governmental community service organisations shared
with the students, to promote understanding of different
stakeholders’ needs in the society, for building an inclusive
community.
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Students visited MTR Academy, Hong Kong West
Kowloon Station, Sung Wong Toi Station, as well as
Tuen Mun Depot and Siu Ho Wan Depot. Apart from
having a train cab simulator driving experience,
participants explored station and depot operations in
detail. MTR trainees and associates served as mentors
to share with the students their journeys in pursuing
academic and career development.




BB Lam Ching Yan Chloe

IERHBhMEL
Wong Shiu Chi Secondary School S4 Student
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Each activity of the programme was of great fun and meaningful. We
had the most enjoyable day visiting Tuen Mun Depot, with the chance
to try out the Light Rail train cab simulator. The day of “Embracing the
Community” was the most meaningful, it made me realise there are

many underprivileged groups in the community and our mutual
respect is needed to reduce discrimination in our society.
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Students visited a number of non-governmental
organisations including The Hong Kong Society for the
Blind, SLCO Community Resources, 1st Step Association,
and Christian Concern for the Homeless Association.
They experienced the needs of the visually and hearing
impaired, disabled, and homeless persons, and also

showed their care to them for building an inclusive
community.
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ZETEFA LeeTsz Wing Jacie
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Heep Yunn School S4 Student
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After visiting the depots and experiencing the day-to-day work
of train captains, | realised that my usual MTR journeys are not
as simple as | imagined, and the daily operations are supported
by professionals in various areas. From now on, | will pay more
attention when | take MTR!
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BEE su Wang Fung

HEEESEKEPERESEE
Christian Nationals' Evangelism Commission
Lau Wing Sang Secondary School S5 Student
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| would like to specially thank MTR 4
Corporation for offering us this precious
opportunity. | learnt a lot, such as career planning, team
collaboration and visited different NGOs.

EHRETRRES
Mentors’ Feedback

Fog g itk Cathy Chan
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Corporate Communications Manager -
Capital Works

2021 Programme MTR Mentor
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This programme has provided me with the opportunity to share with the
youth about my work and experience on MTR's new railway projects. |
hope that my sharing strengthened students’ understanding of
corporate  communications career and enlightened them to get
prepared earlier for their future development.

BEE Tiffany Ha
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Graduate Trainee

2021 Programme MTR Mentor
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The youngsters who joined the programme came from different
backgrounds, but they have one thing in common - possessing
vision and ambition for the future. I'm glad to witness their growth,
from doubting themselves to demonstrating confidence. | hope
they can persist and strive for their goals.

& 51 B ¥R 95 Enquiry and Application

[EliEE JEE & EPL Methodist Centre
LA 9133 7521 /9162 7507
[E]F:3* www.trainforlifesjourneys.com
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2021 Programme Alumni Helper
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Being away from the big family of 'Train' for Life's Journeys for two
years, this is my second time joining the programme as an alumni
helper. | am grateful that this programme offered a platform for me to
join MTR's event again and | was able to visit different organisations
during the “Embracing the Community” activities. The most
unforgettable part is the process of getting to know different
participants, from whom | learned how to communicate and
collaborate with others. | still vividly remember when we visited
depots, participated in life planning games, and shot the minimovie
together, all of these have enriched my teenage life.

TR Horace Wong
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Senior Station Master

2021 Programme MTR Mentor
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I'm delighted to share about my career and MTR’s station
operations with the students participating in this programme. |
hope they can all find their own ambition and continue to shine
as they work their way into the future.

BWITHA Sam Wong
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Accountant - ERP Transformation
2021 Programme MTR Mentor
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From the moment | met the students, | was impressed by their

energy and positivity. I'm glad that we were able to share our
thoughts on a wide range of topics, and | hope that this
unforgettable experience would motivate the students to do
some soul-searching and create a better tomorrow.

MTR Corporation Limited
BEERERAE





